— We are recruiting for the following post:
OAS' s Part-time (22.5 hours)
Fixed-term until 31 March 2027
pROJECT Team: Oasis Family Recovery Service

Hybrid-working: Working in the community (willingness and ability to travel

within East-Sussex needed) & home. The office is in Hastings.

a Nk Please apply by

y 4 Interviews (in-person)

Are you flexible, adaptable, and open-minded about different lifestyles?

Can you offer compassionate support to women facing challenges with
substance use?

Would you thrive in a dedicated and supportive team environment?

If you answered yes, we’d love to hear from you.

We’re looking for a Family Practitioner to provide individual and group-based
support to women seeking support with drug or alcohol use, helping them make
positive choices and take meaningful steps toward recovery. You may be the first
person a client feels safe enough to open up to.

Your empathy, understanding, and non-judgmental approach will be key in
helping them feel heard and empowered to set and achieve personal goals.

For over 27 years Oasis Project has been delivering services for women, children
and families affected by substance use. We are an award-winning, trauma-
informed organisation, aiming to empower those affected by substance use to
make choices that lead to change. Join us and be part of a team that truly makes
a difference.




You will have:

e Proven experience in health and social care setting and/or social work qualification / nursing RMN
RGN, NVQ level 3 in health and social care.

e Proven track record of working within the drug and alcohol issues sector and managing a complex
caseload.

e Substantial experience of delivering evidence-based family focused services and working with
vulnerable families.

e Experience of working collaboratively in a multi-disciplinary team and participating in multi-
agency relationship building and working.

e Experience of building relationships with parents and families even at times of difficulty or
challenge.

e Understanding of the current issues related to drug and alcohol issues, in particular for women
and families experiencing problems.

e Knowledge and experience of safeguarding and vulnerable adults legislation and processes.

e Experience in developing strategies to engage hard to reach families.

“I don’t know what | would have done without Oasis Project. You

have helped me recover slowly from everything that’s happened in
my life to get to where | need to be right now” é




Oasis Project offers a supportive, friendly team that
serves the communities we live in.

We provide a host of other benefits too!

28 days holiday plus bank holidays. Additional days off
on your birthday, December shopping

Eligibility for the NHS blue light discount card
Wellbeing hour once a month.

Employer pension contribution (3%)

Hybrid working

Clinical supervision, reflective practice for client facing
roles

Free advice and counselling service

24/T access to GP services, telephone, and video
consultations.

Life insurance scheme

Learning and development opportunities.

Flexible, family friendly working practices

Staff socials

Relaxed dress code.

Complimentary refreshments, teas and coffees.




If you would like to discuss this role, please get in touch.

To find out more about the role, please visit our website www.oasisproject.org.uk/job-vacancies oryou
can email us at: recruitment@oasisproject.org.uk

To apply, please email your CV and covering letter or completed application form to
recruitment@oasisproject.org.uk. Your cover letter or application should clearly set out:

Your knowledge

Skills

Abilities in relation to the key responsibilities outlined in the job description.
Where you saw the post advertised (this is really helpful to us)

If you are comfortable to, please also send us a completed the Diversity and Inclusion Monitoring form

If you are having any difficulties in applying or require any of this information in a different format, please
contact Charis Bull (HR Assistant)

Telephone: 01273 696970

Email: recruitment@oasisproject.org.uk

Please note

Oasis Project is committed to prioritising fairness and equality of opportunity.

Oasis is committed to equal opportunities and welcomes applications from people with relevant
life as well as professional experience, and those with disabilities and from the global majority
communities, who are currently under-represented in the organisation.

*Some posts at Oasis are exempt under paragraph 7 (2) of the Sex Discrimination Act and are for
female applicants only.

We invite all applicants to complete a Diversity and Inclusion Monitoring Form when they apply for
arole at Oasis. We use this information to monitor representation within our organisation. We will
keep your information safe, in line with our data protection policies, available on our website.

Thank you for your interest in working for Oasis Project.



https://www.oasisproject.org.uk/wp-content/uploads/2021/06/Oasis-Job-Application-Form-2020.docx
https://www.oasisproject.org.uk/wp-content/uploads/2021/06/Oasis-Job-Application-Form-2020.docx
https://www.oasisproject.org.uk/wp-content/uploads/2021/06/Equal-Opportunities-Monitoring-Form-2021-1.docx
https://www.oasisproject.org.uk/wp-content/uploads/2021/06/Equal-Opportunities-Monitoring-Form-2021-1.docx

We look forward to hearing from you!
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